CONFIDENTIAL POSITION SPECIFICATION 

	POSITION:
	Director of Development

	
	

	ORGANIZATION:
	Equality California (EQCA)

	
	

	LOCATION:
	San Francisco or Los Angeles, California

	
	

	WEBSITE:
	www.eqca.org

	
	

	ORGANIZATION:
	Founded in 1998, Equality California (EQCA) has spent more than a decade of building a state of equality in California.  Over the past 11 years, EQCA has strategically moved California from a state with extremely limited legal protections for lesbian, gay, bisexual and transgender (LGBT) individuals to a state with some of the most comprehensive civil rights protections in the nation.

EQCA works to achieve equality and secure legal protections for LGBT people.  To improve the lives of LGBT Californians, EQCA sponsors legislation and coordinates efforts to ensure its passage, lobbies legislators and other policy makers, builds coalitions, develops community strength and empowers individuals and other organizations to engage in the political process.

Since its founding, EQCA has successfully passed more than 52 pieces of civil rights legislation for the LGBT community – more than any other statewide LGBT organization in the nation.

Working in partnership with California’s LGBT Legislative Caucus, EQCA is committed to building a better future for all Californians by protecting youth, strengthening families and empowering communities.  Each year at the Capitol, EQCA monitors thousands of bills and leads the state’s efforts to defeat legislation that could have a negative impact on LGBT Californians and their families.

EQCA, on behalf of its members, was an organizational plaintiff in the historic lawsuit asking the California Supreme Court to strike down state law that bars same-gender couples from marriage.  In court, EQCA has also successfully defended California’s domestic partnership laws and related state policies that have been implemented in response to EQCA-sponsored legislation.  With the California Supreme Court ruling on May 26, 2009 that let Prop. 8 stand, the vital work of EQCA is now more important than ever as the organization looks at ballot options and strategies in the coming year. 

EQCA is headquartered in San Francisco and has regional offices in Sacramento, Palm Springs and Los Angeles.  Currently there are approximately 20 staff members across the three offices, as well as eight Regional Field Managers.

The following organizations are affiliated with EQCA:

Equality California Institute (EQCAI) educates LGBT people and the public at large about issues impacting the LGBT community and our allies.  EQCAI empowers and organizes individuals, communities and allied groups to work proactively for fairness, equality and justice.

EQCAI leads ‘Let Californian Ring,’ a public education campaign to open hearts and minds about the freedom to marry, and the Equality Alliance, a broad coalition of LGBT and non-LGBT groups working together to further human rights.  The Institute also directs the LGBT Health and Human Services Network and is a sponsor of the California Transgender Leadership Summit and Queer Youth Advocacy Day.

Equality California Political Action Committee (EQCA PAC) endorses fair-minded candidates and supports the campaigns of policy leaders who advocate for full equality for all Californians. EQCA PAC also supports political campaigns that promote the fair treatment of all Californians and fights misguided efforts that could delay our progress toward true equality.

	
	

	REPORTING 

RELATIONSHIP:
	The Director of Development will report to Managing Director Jim Carroll.  The position works closely with the Management Team, which includes the Field, Communications, Legislative Affairs and Administration Directors, as well as the Executive Director, Geoff Kors. 

	
	

	POSITION 

SUMMARY:
	The Director of Development is responsible for managing all aspects of fundraising for EQCA, including the development staff, budget, programs, and fundraising goals of the organization.  The Development Department includes the Deputy Director of Development, a Major Gifts Officer and the Special Events Officer, as well as consultants and contractors, all supporting and growing the current annual operating budget of approximately $3 million.  

Over the course of the coming year, the department will need to significantly grow in anticipation of a new ballot initiative, including the hiring of additional Major Gift Officers and a Director of Corporate Relations.  The goal for the upcoming campaign is approximately $25 million.

The $3 million annual contributed revenue includes:  key events such as the annual dinners held in Los Angeles, Palm Springs, Sacramento, San Diego and San Francisco; individual giving programs including major donor, planned giving, direct mail, and web-based giving campaigns; and institutional fundraising and sponsorships from corporate and foundation sources.

	
	

	SCOPE AND

RESPONSIBILITIES:
	Key responsibilities for the Director of Development include:

· Provide strategic and creative leadership for the development department, including oversight of all major events, campaigns, individual giving programs, corporate and foundation relations, and donor services operations.

· Personally solicit large, individual, corporate and foundation gifts, and, with the development staff, will develop clearly defined long- and short-term strategic plans and build a strong volunteer structure for development.

· Will be a visible representative of EQCA in community leadership circles and will help EQCA to increase visibility and identity in the community.

· Work with EQCA leadership to define priorities and identify development opportunities.

· Establish and strengthen relationships with existing donors, corporations, foundations, and the greater community in an effort to broaden EQCA’s overall development strategies. 

· Facilitates relationships between potential and current donors, board members, staff, volunteers and others.

· Design and implement creative and comprehensive acquisition, cultivation, solicitation, and stewardship strategies for major donors.

· Recruit leadership volunteer solicitors and develop their fundraising capabilities.  Design high-level cultivation strategies and engage solicitors in implementing these strategies.

· Explores and executes opportunities to utilize technology and innovative fundraising tools to increase revenue and enhance overall donor experience with EQCA fundraising and program initiatives.

· Work with all department heads to coordinate organization-wide efforts of specific campaigns to ensure full integration of communications, development and program activities agency-wide and to assist with organizational and systems development.

· Develop special project campaigns as needed, including devising recognition procedures and donor benefits; design and production of fundraising materials.

· Work with Communications Director to develop, coordinate and manage an effective, strategic effort to clearly brand and market EQCA to current and potential donors.

· Work with the Field Director on foundation grant proposals.

· Manage the development efforts related to grant writing and grant management.

· Work with the boards of EQCA and EQCAI to develop fundraising strategies for board members.  Attend quarterly board meetings.

· Support the efforts of the Field Organizers to increase membership.

	
	

	QUALIFICATIONS:
	· A minimum of 10 years of broad experience in development, with at least five years at a senior level.

· Demonstrated success in managing fundraising campaigns is a must.

· Proven track record of fundraising success, including major gifts.

· Experience with managing special events is a must.

· Demonstrated skill and success in strategic planning for development, including annual giving, corporation/foundation giving, planned giving, major gifts, capital campaigns, telemarketing, and direct mail.

· Leadership skills; proven results in collaboration and participation with internal and outside stakeholders.

· Understanding of and experience with fundraising technologies (i.e. donor databases, web-based giving, etc.).

· Strong operational management experience in a complex and dynamic environment. 

· Demonstrated analytical and decision making skills.

· Ability to work well in a collegial environment.

· Proven ability to deliver results in a dynamic environment with multiple stakeholders.
· Extensive knowledge of the corporate and foundation community.

· The ability to provide strong and innovative leadership in developing and implementing programs. 
· Excellent interpersonal and communications skills with both internal and external constituencies.
· Demonstrated organizational skills and experience in budget management, supervision of a staff and staff development.
· Ability to persuade and motivate others, command the respect and attention of EQCA leadership and influential volunteers. 

· Demonstrated successful experience in working with boards and foundations comprised of prominent corporate and community volunteers.

· Demonstrated ability to work successfully and positively in a culturally and ethnically diverse community.

· Ability to travel statewide is a must.

	
	

	PERSONAL 

CHARACTERISTICS:
	The Director of Development should embody the following personal characteristics:

· Sensitivity to and a strong commitment to the mission of EQCA.

· Excellent communicator with all people at every level, a leader and bridge builder.

· Ability to work well under pressure and adapt easily to changing situations and priorities.  Good judgment and consensus building skills.  Ability to bring about order from chaos.

· Attention to detail.

· Self-confidence.

· Inspiring, creative, visionary, and compassionate.

· Diplomacy and tact.

· High ethical standards.

· Values diversity.

· Sense of humor.

	
	

	EDUCATION:
	A Bachelor’s Degree is preferred.

	
	

	COMPENSATION AND BENEFITS:
	An attractive compensation package will be offered based upon background and experience.

	
	

	CONTACT:
	Scott E. Miller

Direct:  (415) 613-1354

scottericmiller@gmail.com
Scott Miller Executive Search

1231 Francisco Street

San Francisco, CA  94123

	
	

	
	EQCA is an equal opportunity employer and seeks diversity with respect to race, national origin, religion, culture, gender (including gender identity), age, sexual orientation, marital status, veteran status and physical abilities.  All inquiries are held in strict confidence.




